Water Treatment Facility
Breckenridge, Minnesota
UEI No. 16.01800
ADDENDUM NO. 2
Date Issued:

August 3, 2017

Bid Date:

August 7, 2017 – 11:00 a.m.

To All Plan Holders:
THE BIDDER SHALL ACKNOWLEDGE RECEIPT OF ALL ADDENDA IN THE BID. FAILURE TO DO
SO MAY SUBJECT BIDDER TO DISQUALIFICATION. THIS ADDENDUM FORMS PART OF THE
BIDDING SPECIFICATION AND MODIFIES IT AS FOLLOWS:
Project Manual:
A.

Section 00 26 00
The manufacturers and products, which are listed in the following texts, are approved for bidding.
Final acceptance is contingent upon receipt and approval of final shop drawings. Manufacturer
shall conform to all warranties, performances, size, etc., as the item specified. The burden of proof
of the merit of the proposed substitution is upon the proposer. Those items not specifically listed
by addendum shall not be approved for bidding.
SECTION
08 36 13
12 35 53
23 34 23
23 37 00
23 33 00
23 63 13
23 81 26
23 82 19
23 82 16
23 55 00

DESCRIPTION
Sectional Doors
Metal Laboratory Casework
Power Ventilators
Louvers
Control Dampers
Air Cooled Condensing Units
Split System Air Conditioners
Fan Coil Units
Electric Duct Heater
Hydronic Unit Heaters

MANUFACTURER
Midland Garage Door (3” Energy Saver)
Mott Manufacturing
Acme
Nailor
Nailor
Daikin
Daikin
Williams
Neptronic
Sigma Products

B.

Section 00 45 46
1. REPLACE Federal Wage Rate determinations included in this section with the Federal Wage
Rates attached to this Addendum.

C.

Section 07 53 00
1. REMOVE Part 2 Products, Section F. SKYLIGHT SYSTEM and in Part 3 Execution, Section
F. SKYLIGHT INSTALLATION in their entirety.

D.

Section 22 06 00
1. In Item 1.01, REVISE paragraph D. as follows:
D. If the Emergency Generator Alternate is accepted, arrange with gas utility
company, Great Plains Natural Gas Company, and coordinate the installation of a
new natural gas service, meter and regulator. Gas service, meter and regulator
will be furnished by Great Plains. City of Breckenridge will be responsible for costs
associated with the gas meter and service installation.
Great Plains contact is Jeremy Fischer. 218-739-6605. jeremy.fischer@mdu.com
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E.

Section 26 21 00
1. 2.3 A. CHANGE to read: “Contractor shall be responsible for service entrance conductors,
meter socket, and metering CT’s. Utility company shall be responsible for providing meter.”

F.

Section 26 51 00
1. 2.2 ADD D. “Bidders shall have the option of substituting LED-type lamps and luminaires for
all lamps and luminaires in these plans and specifications, if they provide an equal or greater
lighting level to that provided by the specified lamps and luminaires. The party purchasing
the lamps and luminaires shall have the right to any initial rebates available for LED
installation.”

G.

Section 26 56 00
1. 2.2 ADD J. “Bidders shall have the option of substituting LED-type lamps and luminaires for
all lamps and luminaires in these plans and specifications, if they provide an equal or greater
lighting level to that provided by the specified lamps and luminaires. The party purchasing
the lamps and luminaires shall have the right to any initial rebates available for LED
installation.”

H.

Section 33 82 63.16
1. 2.4 C. CHANGE to read: “SCADA HMI Software: System Supplier shall provide for the
desktop computer HMI Software including all documentation and licenses. The SCADA
software shall be licensed using software license files that can easily be restored to the
system in case of hard drive failure. The software shall be Windows-based. SCADA
Software shall be Rockwell Software FactoryTalk View or approved equal. The software shall
include a license for a mobile tablet described above if such a license is needed for the tablet
to provide SCADA control.”
2. 3.2 ADD H.
1. Owner’s existing radio system includes a master radio at the existing water treatment
plant, and remote radios at the two wells, seven lift stations, and an alarm panel at the
police department. The new radio at the new water plant will be an additional remote
directed toward the existing water plant.
2. The existing water plant has an Allen Bradley SLC 505 connected to the master radio
which polls the existing remote sites. It is intended that this PLC shall remain as the
master for the radio network upon completion of this project, and that all existing logic
continue as presently configured.
3. System Integrator shall use the Ethernet radio system to retrieve alarms from the various
remote sites via the existing SLC 505 and develop alarm screens for these sites similar to
the alarms provided in the existing water plant HMI. Existing screens typically consist of
approximately 10 discrete alarms per site, and two analog trends per site. Runtime
totalization of pumps is also provided on the HMI screens. PLC logic needed to provide
these functions already exists in the SLC 505, the integrator must only provide new HMI
screens.
4. The existing water plant alarms provide a single alarm point to the police department via
radio. The system integrator shall provide similar functionality at the new water plant. In
addition, the integrator shall provide an HMI screen which allows the operator to choose
the water plant alarms which activate the police department alarm.
5. The existing water plant has an Omron PLC which is wired to the SLC 505 PLC. The
Omron PLC will be powered down as part of this project. Existing I/O which interfaces
between the Omron PLC and SLC 505 PLC shall be removed from the SLC 505 logic,
but if necessary the logic shall be modified to utilize signals from the new water plant.
For example, where the existing water plant uses I/O to call for wells to run, this logic
shall be modified in the SLC 505 to accept a request from the new water plant.
6. The existing water plant’s Omron PLC interfaces with a pressure transducer at the output
of the plant. A new analog input card shall be added to the SLC505 to transfer this signal
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from the Omron PLC to the SLC 505. This signal will be monitored to provide the water
tower level, which is adjacent to the existing water plant.
I.

Section 40 63 43
1. 3.5 A. CHANGE to read: “All required PLC and HMI programming for Control Panels
furnished by the Systems Integrator as specified in Section 33 82 63.16.”

J.

Section 40 90 00
1. 2.5 B. CHANGE to read: “Remote mounted alarm horn shall be furnished and installed in the
filter area. Contractor to coordinate the location with the Owner.”

K.

Section 40 91 00
1. 2.5 A.1 ADD Crispin Valve RF ASR Series as an approved manufacturer.
2. 2.5 C.1 ADD Crispin Valve RF Series as an approved manufacturer.
3. 2.7 A.1 ADD Crispin Valve DL Series as an approved manufacturer.
4. 2.8 A.1 ADD Crispin Valve as an approved manufacturer.

L.

Section 46 31 43
1. 1.3, C, 2. CHANGE 14,000 lb Storage unit to 14 Ton to match 2.2, A, 9, a.

M.

Section 46 33 66
1. 2.1 and 2.2 DELETE the schedule in these sections and refer to the Schedule in 3.3B for
correct pump listing.

Plans:
A.
Plan Sheet D3.03.
1. The scale for drawing 1/D3.03 and 2/D3.03 is ¼” per foot and not ½” per foot noted.
2. The backwash waste pipe was set up above the filter influent to increase the backwash storage
volume. The backwash pipe is sloped to the reclamation tank to handle the backwash rate.
Head loss over the trough will push water into the pipe. The manufactures can increase the
trough height if they choose to provide additional freeboard and adjust the backwash concrete
trough height and filter wall the same height. A written clarification should be provided to
bidders.
B.

Plan Sheet D3.02, D3.03 and S3.01.
1. The flume height should be raised to a filter floor elevation of 104’ 10” and not the 103’ shown
on the structural sheets. Contractor shall adjust the depth of the Geoform accordingly. The
filter effluent piping, air scour, and any manufacture supplied items to complete air sour header
and backwash supply velocity will have enough room. This height adjustment will allow
manufactures to attach velocity control to the backwash supply/filter effluent wall pipe.

C.

Plan Sheet D3.02. D3.03, and D3.04
1. D3.02, D3.03, Equipment Key 7,8,9; and D3.04, Equipment Key 2. The air piping for the filter
air scour wash. CHANGE FROM 4-inch and 8-inch previously shown to 6-inch. This size will
limit the velocity to a recommended 57 fps.

D.

Plan Sheet A6.01.
1. At the Door and Frame Schedule ADD the follow remarks to doors 102 and 103: “Provide
Electrified lever trim (Fail Secure) and a power supply as required. Egress from the building
will always be unlocked. Verify compatibility with keyless entry system, see electrical.” At the
doors 102 and 103 REPLACE “99-L” with “E-99-L”.

E.

Plan Sheet S0.01
1. Under “Concrete Notes”, note #2 the 28 Day Compressive strength values for all concrete
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components shall be changed to read 5,000 psi.
E.

Plan Sheet M7.10
1. In the Motorized Damper Schedule, revise the actuator type for dampers MD-6, 7 & 8 to be
NEMA-4x enclosures.

F.

Plan Sheet No. E2.09
1. Revise utility feed to read “3Ø4W”.

G.

Plan Sheet No. E6.01
1. Add note #9 “Well is 340 feet deep”.

H.

Plan Sheet No. E6.02
1. Add note #9 “Well is 300 feet deep”.
END OF ADDENDUM NO. 2

Respectfully Submitted,
Brian L. Hiles, PE
Ulteig Engineers, Inc.
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Date: July 30, 2017
To: Karges-Faulconbridge, Inc.
Attn: Mr. Thomas Wentz
Regarding: Request for Prior Approval
Project:
Water Treatment Facility (Breckenridge, MN)
Bid Date of: 8/7/17
Mr. Wentz:
In strict accordance with the plans and specification, we respectfully request permission
to bid the following equipment:
Section 23 63 13
Section 23 81 26
Section 23 82 19

Air Cooled Condensing Units
Split System Air Conditioners
Fan Coil Units

By Daikin
By Daikin
By Williams

Your favorable consideration regarding the above request would be appreciated.
Sincerely,
Charlie Vollhaber
SVL, Inc.
651-481-8000
www.svl.com
charliev@svl.com

VE Systems, Inc.
Brent Verbridge, P. E.
www.vesystems.us
12800 Industrial Park Blvd.,150C
Plymouth, MN 55441
Main 763.557.6922
Fax 763.557.6916

July 31, 2017
ULTEIG ENGINEERS INC
1412 BASIN AVE
BISMARCK, ND 58504
RE:

CITY OF BRECKENRIDGE - WATER TREATMENT PLANT
Breckenridge, Minnesota

BID DATE: 8-7-2017

In accordance with the specifications for the above job, we are requesting approval for
the use of the following materials in lieu of that specified:

SECTION 23 55 00

Thank you for your consideration.

Very truly yours,
Brent Verbridge, P.E.

VE Systems, Inc.
Direct: 763-238-7235
brent@vesystems.us

SIGMA unit heaters
www.sigmaproducts.com

8/3/2017
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General Decision Number: MN170076 07/28/2017

MN76

Superseded General Decision Number: MN20160076
State: Minnesota
Construction Type: Building
County: Wilkin County in Minnesota.
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher) for all
hours spent performing on the contract in calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.
Modification Number
0
1
2
3
4
5

Publication Date
01/06/2017
02/17/2017
04/14/2017
05/26/2017
07/21/2017
07/28/2017

BOIL0647-001 01/01/2017
Rates

Fringes

BOILERMAKER......................$ 35.65
29.89
---------------------------------------------------------------BRMN0015-001 05/01/2017
Rates

Fringes

BRICKLAYER.......................$ 31.91
21.72
---------------------------------------------------------------CARP0606-017 05/01/2015
Rates

Fringes

CARPENTER (Acoustical
Installation, Drywall
Hanging, Form Work & Metal
Stud Installation Only)..........$ 23.00
14.79
---------------------------------------------------------------ELEC1426-003 06/01/2016
Rates

Fringes

ELECTRICIAN......................$ 29.36
11.5%+8.40
---------------------------------------------------------------ELEV0009-004 01/01/2017
https://www.wdol.gov/wdol/scafiles/davisbacon/MN76.dvb?v=5
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Rates
ELEVATOR MECHANIC................$ 46.90

Fringes
31.585

FOOTNOTE:
PAID VACATION: Employer contributes 8% of regular hourly
rate as vacation pay credit for employees with more than 5
years of service, and 6% for 6 months to 5 years of service.
PAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.
---------------------------------------------------------------ENGI0049-051 05/01/2017
Rates
OPERATOR:
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP
GROUP

Power Equipment
1.....................$
2.....................$
3.....................$
4.....................$
5.....................$
6.....................$
7.....................$
8.....................$

38.15
37.83
36.50
36.18
35.27
33.85
32.79
30.90

Fringes
19.45
19.45
19.45
19.45
19.45
19.45
19.45
19.45

POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Truck & Crawler Crane with 200' of Boom & Over,
including Jib ($.50 premium with 300' of Boom & over,
including jib); & Tower Crane 250' & Over.
GROUP 2: Truck & Crawler Crane with 150' of Boom, up to but
not including 200' of Boom, including Jib; & Tower Crane
200' & Over.
GROUP 3: Traveling Tower Crane; Truck & Crawler Crane, up to
but not including 150' of Boom, including Jib; Tower Crane
(Stationary) up to 200'; All-Terrain Vehicle Crane.
GROUP 4: Backhoe/Track/Trackhoe, Hoist (3 drums or more);
Overhead Crane (inside building perimeter).
GROUP 5: Asphalt Spreader, Bulldozer, Forklift, Compressor
450 CFM or over (2 or more machines); Hoist (1 or 2
drums); Roller, Scraper, Tractor over D2.
GROUP 6:

Bobcat/Skid Loader, Tractor D2 or similar size.

GROUP 7:

Crane Oiler.

GROUP 8:

Oiler, Greaser (Tractor/Truck).

---------------------------------------------------------------IRON0512-019 06/05/2016
Rates

Fringes

IRONWORKER, ORNAMENTAL,
REINFORCING, AND STRUCTURAL......$ 31.54
24.90
---------------------------------------------------------------LABO0563-016 05/01/2016
Rates
https://www.wdol.gov/wdol/scafiles/davisbacon/MN76.dvb?v=5
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Laborers:
(1) Mason Tender (Brick)....$ 25.66
(2) Pipelayer...............$ 26.41

16.59
16.59

PROJECTS OVER $950,000: $1.75 additional per hour.
---------------------------------------------------------------LABO0563-034 05/01/2012
Rates

Fringes

LABORER (LANDSCAPE)..............$ 17.49
12.10
---------------------------------------------------------------PAIN0884-022 06/01/2010
Rates
PAINTER (Brush & Roller).........$ 21.86
PROJECTS UNDER $8,000:

Fringes
8.66

Rate is 80% of basic hourly rate.

PAINTER'S PREMIUM - $0.75 per hour additional for the
following: Two Component Paints; Epoxies; Sandblasting &
Rigging; Work done on Swing Scaffolding, Safety Harness,
Window Jacks, Boatswain's Chair, Coverings & Erection of
Scaffolding for same; Work on Erected Structural Steel &
Abrasive Blasting
---------------------------------------------------------------PLUM0011-022 05/01/2016
Rates

Fringes

PIPEFITTER (Including HVAC
Pipe Installation)...............$ 33.31
15.49
PLUMBER (Excluding HVAC Pipe
Installation)....................$ 33.31
15.49
---------------------------------------------------------------* ROOF0096-032 06/01/2017
Rates

Fringes

ROOFER...........................$ 32.29
16.51
---------------------------------------------------------------SHEE0010-077 06/06/2016
Rates

Fringes

SHEET METAL WORKER (HVAC Duct
and System Installation only)....$ 26.23
16.82
---------------------------------------------------------------SUMN2009-030 07/27/2009
Rates

Fringes

CARPENTER, Excludes
Acoustical Ceiling
Installation, Drywall
Hanging, Form Work, and Metal
Stud Installation................$ 15.72

4.66

CEMENT MASON/CONCRETE FINISHER...$ 14.31

1.45

LABORER:

0.00

Common or General......$ 10.38
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LABORER: Mason Tender Cement/Concrete..................$ 12.70

3.89

LABORER:

Roof Tearoff...........$ 10.42

2.08

OPERATOR:

Excavator.............$ 17.64

2.97

OPERATOR:

Loader................$ 15.50

1.56

OPERATOR:

Mechanic..............$ 19.74

4.47

PAINTER:

Spray..................$ 17.98

4.47

SHEET METAL WORKER, Excludes
HVAC Duct and Unit
Installation.....................$ 16.73

4.86

TRUCK DRIVER: Dump Truck........$ 13.92
1.08
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
https://www.wdol.gov/wdol/scafiles/davisbacon/MN76.dvb?v=5
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"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
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a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION
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General Decision Number: MN170118 07/21/2017

MN118

Superseded General Decision Number: MN20160118
State: Minnesota
Construction Type: Heavy
Heavy including Water and Sewer Lines
Counties: Big Stone, Chippewa, Cottonwood, Grant, Jackson,
Kittson, Lac Qui Parle, Lincoln, Lyon, Marshall, Murray,
Nobles, Norman, Otter Tail, Pennington, Pipestone, Pope, Red
Lake, Redwood, Rock, Roseau, Stevens, Swift, Traverse, Wilkin
and Yellow Medicine Counties in Minnesota.
HEAVY CONSTRUCTION PROJECTS (including sewer/water
construction).
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher) for all
hours spent performing on the contract in calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.
Modification Number
0
1
2

Publication Date
01/06/2017
06/02/2017
07/21/2017

CARP0606-025 05/01/2015
BIG STONE, CHIPPEWA, COTTONWOOD, GRANT,JACKSON, LAC QUI PARLE,
LINCOLN, LYON, MURRAY, NOBLES, PIPESTONE, POPE, REDWOOD, ROCK,
STEVENS, SWIFT, TRAVERSE, YELLOW MEDICINE
Rates

Fringes

CARPENTER (Form Work Only).......$ 26.62
15.68
---------------------------------------------------------------CARP0606-026 05/01/2015
KITTSON, MARSHALL, NORMAN, OTTER TAIL, PENNINGTON, RED LAKE,
ROSEAU, WILKIN
Rates

Fringes

CARPENTER (Form Work Only).......$ 26.15
16.15
---------------------------------------------------------------ELEC0292-025 09/11/2016
BIG STONE, CHIPPEWA, LAC QUI PARLE, POPE, STEVENS, SWIFT
Rates
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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ELECTRICIAN
Electrical Contracts
$300,000 and over...........$ 32.70
19.87
Electrical Contracts under
$300,000....................$ 32.23
19.59
---------------------------------------------------------------ELEC0343-023 07/01/2016
COTTONWOOD, JACKSON, LINCOLN, LYON, REDWOOD, YELLOW MEDICINE
Rates

Fringes

ELECTRICIAN......................$ 32.70
14.92
---------------------------------------------------------------ELEC0426-003 06/01/2017
MURRAY, NOBLES, PIPESTONE & ROCK COUNTIES
Rates

Fringes

ELECTRICIAN
0 to 10 miles from
Worthington, Minnesota,
and 0 to 70 miles from
Sioux Falls, South Daktoa...$ 22.19
10%+8.34
Remaining Area..............$ 27.94
1.5%+11.26
---------------------------------------------------------------ELEC1426-005 06/01/2016
GRANT, KITTSON, MARSHALL, NORMAN, OTTER TAIL, PENNINGTON, RED
LAKE, ROSEAU, TRAVERSE & WILKIN COUNTIES
Rates

Fringes

ELECTRICIAN......................$ 29.36
11.5%+8.40
---------------------------------------------------------------* ENGI0049-023 05/01/2017
Rates
OPERATOR:
GROUP
GROUP
GROUP
GROUP
GROUP

Power Equipment
2.....................$
3.....................$
4.....................$
5.....................$
6.....................$

27.20
26.27
25.96
24.25
23.65

Fringes
19.70
19.70
19.70
19.70
19.70

POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 2: Crane with over 135' Boom, excluding jib; Hydraulic
Backhoe with shovel-type controls, 3 cubic yards and over;
Grader/Blade finishing earthwork and bituminous.
GROUP 3: Hydraulic Backhoe with shovel-type controls up to 3
cubic yards; Loader 5 cu yd and over (Excluding Sewer &
Water lines); Mechanic; Tandem Scraper; Truck Crane;
Crawler Crane
GROUP 4: Bituminous Roller 8 tons & over; Elevating Grader;
Bobcat/Skid Steer Loader over 1 cu yd; Loader over 1 cu yd
(Excluding Sewer & Water lines); Grader; Scraper up; to 32
cu yd; Farm Tractor with Backhoe attachment; Skid Steer
Loader over 1 cu yd with Backhoe attachment; Loader over 1
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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cu yd (Excluding Sewer & Water lines); Tractor over 50 hp;
Bulldozer over 50 hp.
GROUP 5: Bituminous Roller under 8 tons; Bituminous Rubber
Tire Roller; Bobcat/Skid Steer Loader up to 1 cu yd; Loader
up to 1 cu yd (Excluding Sewer & Water lines); Tractor 50
hp or less; Bulldozer 50 hp or less.
GROUP 6: Oiler, Crane Oiler
CRANE OVER 135' BOOM, EXCLUDING JIB - $ .25 PREMIUM;
CRANE OVER 200' BOOM, EXCLUDING JIB - $ .50 PREMIUM
UNDERGROUND WORK:
UNNELS, SHAFTS, ETC. - $ .25 PREMIUM
UNDER AIR PRESSURE - $ .50 PREMIUM
HAZARDOUS
LEVEL A LEVEL B LEVEL C -

WASTE
$1.25
$ .90
$ .60

PROJECTS (PPE Required):
PREMIUM
PREMIUM
PREMIUM

---------------------------------------------------------------IRON0512-012 06/05/2016
BIG STONE, CHIPPEWA, COTTONWOOD, GRANT, JACKSON, KITTSON, LAC
QUI PARLE, LINCOLN, LYON, MURRAY, NOBLES, OTTERTAIL,
PIPESTONE,POPE, REDWOOD, ROCK, STEVENS, SWIFT, TRAVERSE, YELLOW
MEDICINE
Rates

Fringes

IRONWORKER, STRUCTURAL AND
REINFORCING......................$ 36.00
24.90
---------------------------------------------------------------IRON0512-027 05/01/2015
MARSHALL, NORMAN, PENNINGTON, RED LAKE, ROSEAU, WILKIN
Rates

Fringes

IRONWORKER, STRUCTURAL AND
REINFORCING......................$ 31.04
23.45
---------------------------------------------------------------LABO0132-037 05/09/2016
Rates

Fringes

LABORER (LANDSCAPE)..............$ 25.88
16.57
---------------------------------------------------------------LABO0132-043 05/01/2012
COTTONWOOD, JACKSON, LAC QUI PARLE, LINCOLN, LYON, MURRAY,
NOBLES, PIPESTONE, REDWOOD, ROCK, AND YELLOW MEDICINE COUNTIES
Rates

Fringes

LABORER (LANDSCAPE)..............$ 17.49
12.10
---------------------------------------------------------------LABO0563-003 05/01/2014
BIG STONE, CHIPPEWA, GRANT, OTTER TAIL,
AND TRAVERSE COUNTIES
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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Rates

Fringes

LABORERS
(2) Mason Tender Cement/Concrete.............$ 20.20
13.88
(6) Pipelayer (Excluding
Sewer & Water Lines)........$ 22.50
13.88
---------------------------------------------------------------LABO0563-050 05/01/2016
BIG STONE, CHIPPEWA, GRANT, OTTER TAIL, POPE, STEVENS, SWIFT,
TRAVERSE, AND WILKIN COUNTIES
Rates

Fringes

LABORER (LANDSCAPE)..............$ 21.39
14.80
---------------------------------------------------------------LABO1097-003 05/01/2014
KITTSON, MARSHALL, NORMAN, PENNINGTON, RED LAKE, AND ROSEAU
COUNTIES
Rates

Fringes

LABORERS
(2) Mason Tender Cement/Concrete.............$ 20.20
13.88
(6) Pipelayer (Excluding
Sewer & Water Lines)........$ 22.50
13.88
---------------------------------------------------------------LABO1097-012 05/01/2014
KITTSON, MARSHALL, NORMAN, PENNINGTON, RED LAKE, AND ROSEAU
COUNTIES
Rates

Fringes

LABORER (LANDSCAPE)..............$ 20.00
13.88
---------------------------------------------------------------SUMN2009-090 09/28/2009
Rates

Fringes

LABORER: Common or General
(Excludes Water & Sewer Lines)...$ 15.58

5.67

TRUCK DRIVER:

Straight Truck....$ 16.05

0.00

WATER & SEWER LINES:
Laborer, Common or General.......$ 13.66

5.92

WATER & SEWER LINES:
Laborer, Pipelayer...............$ 15.63

5.92

WATER & SEWER LINES:
Operator - Loader/Front End
Loader...........................$ 17.56
7.55
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
https://www.wdol.gov/wdol/scafiles/davisbacon/MN118.dvb?v=2
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2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION
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General Decision Number: MN170004 06/23/2017

MN4

Superseded General Decision Number: MN20160004
State: Minnesota
Construction Type: Highway
Counties: Becker, Big Stone, Clay, Douglas, Grant, Mahnomen,
Otter Tail, Pope, Stevens, Swift, Traverse and Wilkin Counties
in Minnesota.
HIGHWAY CONSTRUCTION PROJECTS
Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher) for all
hours spent performing on the contract in calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.
Modification Number
0
1
*

Publication Date
01/06/2017
06/23/2017

SUMN2016-004 05/01/2014
Rates

Fringes

BRICKLAYER.......................$ 25.46

0.00

CARPENTER........................$ 27.42

16.15

CEMENT MASON/CONCRETE FINISHER...$ 24.64

3.13

ELECTRICIAN
Electrician
Contracts $5 Million and
over.......................$ 31.70
ELECTRICIAN
Contracts Under $5 Million.$ 31.22
Ground Person...............$ 10.00

18.42

IRONWORKER.......................$ 35.40

23.45

LABORER
Common or General...........$
Flag Person.................$
Landscape...................$
Skilled.....................$
Underground & Open Ditch
(8 ft below grade)..........$

18.15
0.00

21.49
12.75
18.00
21.49

14.80
7.89
0.00
14.80

22.19

14.80

MILLWRIGHT.......................$ 37.83

15.33

PAINTER (Including Pavement
https://www.wdol.gov/wdol/scafiles/davisbacon/MN4.dvb?v=1
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Marking).........................$ 24.16

13.06

PILEDRIVERMAN....................$ 27.89

15.68

POWER EQUIPMENT OPERATOR:
GROUP 2.....................$ 26.35
GROUP 3.....................$ 25.42
GROUP 4.....................$ 25.11
GROUP 5.....................$ 15.24
GROUP 6.....................$ 22.80
Special Equipment
Articulated Hauler.........$ 18.00
Landscaping Equipment......$ 19.75
Off-Road Truck.............$ 25.11
Pavement Marking or
Marking Removal Equipment
Operator (one or two
person operators), SelfPropelled Truck or
Trailer Mounted Units......$ 24.16
OPERATING ENGINEER CLASSIFICATIONS

18.90
18.90
18.90
7.89
18.90
0.00
0.00
18.90

13.06

GROUP 2: Helicopter Pilot; Concrete Pump; Cranes over 135 ft
boom excluding jib; Dragline, Crawler, Hydraulic Backhoe and
other similar equpment with shovel-type controls including
attachments 3 cu yd & over; Grader or Motor Patrol; Pile
Driving
GROUP 3: Asphalt Bituminous Stabilizer Plant; Cableway;
Concrete Mixer, Stationary Plant; Derrick (guy or stiff
leg)(power)(skids or stationary); Dragline, Crawler, Hydraulic
Backhoe and other similar equipment with shovel-type controls
including attachments up to 3 cu yd; Dredge or Engineers
Dredge (Power); Front end loader 5 cu yd & over including
attachments; Locomotive Crane Operator; Mixer (paving)
concrete paving, Road Mole including Mucking operations,
Conway or similar type; Mechanic, Welder; Tractor, Boom type.
Tandem Scraper; Truck Crane, Crawler Crane.
GROUP 4: Air Track Rock Drill; Automatic Road Machine CMI or
similar; Backfiller; Concrete Batch Plant; Bituminous Roller
Rubber Tire or Steel Drum 8 tons & over; Bituminous Spreader &
Finishing Machine (power), including pavers, Macro Surfacing &
Micro Surfacing or similar types (Operator & Screed person);
Brokk or RTC remote control or similar type with attachments;
Cat Challenger Tractor or similar types pulling Rock Wagons;
Bulldozer & Scraper; Chip Harvester & Tree Cutter; Concrete
Distributor & Spreader Finishing Machine, Longitudinal Float,
Joint Machine, Spray Machine; Concrete Mixer on jobsite;
Concrete Mobil; Crusing Plant (gravel, stone) or Gravel
Washing, Crushing & Screening Plant; Curb Machine; Directional
Boring Machine; Drill Rigs, Heavy Rotary or Churn or Cable
Drill; Dual Tractor; Elevating Grader; Fork Lift; Front End,
Skid Steer 1 to 5 cu yd; GPS Remote Operating of equipment;
Hoist Engineer (power); Hydraulic Tree Planter; Launcher
Person; Locomotive; Milling, Grinding, Planing, Fine Grade, or
Trimmer Machine; Multiple Machines such as Air Compressors,
Welding Machines, Generators, Pumps; Pavement Breaker or
Tamping Machine, Mighty Mite or similar type; Pickup Sweeper 1
cu yd & over hopper capacity; Horizontal Boring Machine power
actuated over 6 inches; Pugmill; Pumpcrete; Rubber Tired Farm
Tractor with Backhoe attachment; Scraper; Self-Propelled Soil
Stabilizer; Slip Form (power driven) paving; Tractor,
Bulldozer; Wheel type Tractor over 50 hp with PTO; Trenching
Machine excludes walk behind trencher; Tub Grinder, Morbark or
https://www.wdol.gov/wdol/scafiles/davisbacon/MN4.dvb?v=1
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similar type; Well Point installation or Dismantling.
GROUP 5: Air Compressor 600 cfm or over; Bituminous Roller
under 8 tons; Concrete Saw multiple blade; Form Trench Digger
(power); Front End Skid Steer up to 1 cu yd; Gunite Gunall;
Hydraulic Log Splitter; Loader, Barber Greene or similar; Post
Hole Driving Machine/Post Hole Auger; Power Actuated Auger &
Boring Machine; Power Actuated Jack; Pump; Self-Propelled Chip
Spreader (Flaherty or similar); Sheep Foot Compactor with
blade 200 hp & over; Shouldering Machine (Power) APSCO or
similar type including self-propelled Sand and Chip Spreader;
Stump Chipper and Tree Chipper; Tree Farmer (Machine).
GROUP 6: Cat, Challenger or siliar tractor when pulling Disk
or Roller; Conveyor; Dredge Deck Hand; Fire Person or Tank Car
Heater; Gravel Screening Plant (portable, not crushing or
washing); Greaser (tractor); Lever Person; Oiler (Power
Shovel, Truck Crane, Dragline, Crusher and Milling Mazchine;
Power Sweeper; Sheep Foot Roller & Rollers on Gravel
Compaction including vibrating rollers; Wheel type Tractor
over 50 hp.
Survey Field Technician..........$ 20.71

14.35

TRUCK DRIVER
GROUP 1.....................$
GROUP 2.....................$
GROUP 3.....................$
GROUP 4.....................$
TRUCK DRIVER CLASSIFICATIONS:

7.89
7.89
17.22
13.25

16.56
15.99
23.41
20.51

GROUP 1: Mechanic, Welder; Tractor Trailer; Truck hauling
machinery including operation of hand and power operated
winches.
GROUP 2: Four or more axle unit straight body truck.
GROUP 3: Bituminouos Distributor driver; Bituminous
Distributor (one person operation); Three Axle units.
GROUP 4: Bituminous Distributor Spray operator (rear and
oiler); Dump Person; Greaser; Pilot Car; Rubber Tire selfpropelled Packer under 8 tons; Two Axle unit; Slurry Operator;
Tank Truck Tender (gas, road oil, water); Tractor under 50 hp.
---------------------------------------------------------------WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
https://www.wdol.gov/wdol/scafiles/davisbacon/MN4.dvb?v=1
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violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
https://www.wdol.gov/wdol/scafiles/davisbacon/MN4.dvb?v=1
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that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
*
*
*
*

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
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Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION
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